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Abstract 

This research investigates how personality traits, categorized by the Myers-Briggs Type Indicator (MBTI), influence the 

choice of learning resources among accounting and finance students and professionals. It evaluates the effects on skill 

enhancement and educational methodologies in the discipline. A preliminary study was carried out utilizing structu red 

surveys to analyze the connection between personality types and preferred learning methods (such as books and online tools). 

This study offers initial results that establish a basis for more extensive research in the future. The findings reveal that 70% 

of participants saw a notable improvement in learning outcomes when their selected resources matched their MBTI 

personality types. The study highlights the significance of personalized resource selection in boosting understanding, 

efficiency, and professional advancement. Tailoring learning resources to align with personality traits leads to enhanced 

educational experiences and career growth. Nonetheless, challenges, including small sample sizes, need to be addressed in 

subsequent research. This research introduces an innovative framework that connects MBTI personality traits with ideal 

learning resources, providing practical recommendations for educators, students, and professionals to optimize learning 

efficacy and productivity in the fields of accounting and finance. 
 

Keywords: Character attributes, Exploratory research study adaptive learning technologies, Myers-Briggs Type Indicator, Resource 

distribution, Students and professionals in accounting and finance. 

 

DOI: 10.53894/ijirss.v8i2.5093 

Funding: This study received no specific financial support.    
History: Received: 18 January 2025 / Revised: 17 February 2025 / Accepted: 24 February 2025 / Published: 4 March 2025 

Copyright: © 2025 by the authors. This article is an open access article distributed under the terms and conditions of the Creative 

Commons Attribution (CC BY) license (https://creativecommons.org/licenses/by/4.0/).  
Competing Interests: The authors declare that they have no competing interests. 

Authors’ Contributions: All authors contributed equally to the conception and design of the study. All authors have read and agreed 
to the published version of the manuscript. 

Transparency: The authors confirm   that   the   manuscript   is   an   honest, accurate, and transparent account of the study; that no 

vital features of the study have been omitted; and that any discrepancies from the study as planned have been explained. This  study 

followed all ethical practices during writing. 

Publisher: Innovative Research Publishing  

 

 

http://www.ijirss.com/
mailto:hisham9934@gmail.com
https://creativecommons.org/licenses/by/4.0/
https://orcid.org/0009-0006-8825-6263
https://orcid.org/0009-0005-2029-686X


                 International Journal of Innovative Research and Scientific Studies, 8(2) 2025, pages: 44-54 

45 

1. Introduction 
In the rapidly changing field of accounting and finance, it is essential for professionals to consistently refresh their skills 

and knowledge to satisfy the requirements of international markets and evolving regulations. This ongoing need for education 

demands the use of efficient learning resources that not only promote knowledge retention but also cater to personal 

preferences and cognitive styles. However, a  uniform approach often neglects the varied needs of learners, resulting in less -

than-ideal outcomes. Given the growing intricacy of global financial structures, refining professional learning methods is 

vital for developing an adaptive and innovative workforce. This need emphasizes the importance of a customized strategy 

that combines individual cognitive styles with professional learning demands, particularly in high -pressure occupations.  

Personality traits significantly influence how individuals comprehend information and interact with learning materials. 

The Myers-Briggs Type Indicator (MBTI), a  commonly used psychological model, classifies individuals into 16 personality 

types based on four opposing pairs: extraversion versus introversion, sensing versus intuition, thinking versus feeling, and 

judging versus perceiving. Recent developments in applying MBTI within adaptive learning systems show its potential to 

enhance engagement and educational outcomes by aligning resources with individual cognitive preferences [1]. 

While prior research has investigated the connection between personality traits and learning preferences in educational 

environments, there has been limited exploration in professional settings. It is crucial to address this gap to provide 

professionals with effective, personalized learning approaches in fast-paced sectors like accounting and finance. This study 

focuses on the insufficient integration of the MBTI framework within professional learning environments, proposing a 

tailored method to improve resource selection and educational outcomes. Professionals in these fields tend to display certain 

personality profiles, such as sensing-thinking-judging (STJ), which affect their inclination towards structured, practical, and 

meticulous educational materials. Nevertheless, a  significant gap persists in the literature regarding the application of 

personality-based frameworks in selecting resources for professional growth.  

This study seeks to close this gap by exploring how MBTI personality traits affect the choice of learning materials among 

accounting and finance professionals. By investigating the relationship between personality traits, resource preferences, and  

perceived educational outcomes, the research aims to deliver practical insights that can enhance professional development. 

This pilot study intends to establish preliminary evidence that may guide larger, multi-institutional research efforts focused 

on the scalability of personalized learning systems. As a pilot inquiry, the results will lay the groundwork for future exten sive 

research initiatives. 

 

2. Research Objectives & Questions 
This study aims to investigate the significant connection between MBTI personality traits and resource choices, 

concentrating on how customized resources can improve learning outcomes and professional effectiveness for students and 

professionals in accounting and finance. It intends to tackle essential inquiries that examine the interaction between 

personality traits and resource preferences, particularly focusing on understanding the obsta cles, effects, and possibilities for 

tailored suggestions to enhance learning experiences, efficiency, and time management. 

Research Objectives 

1. To examine the impact of MBTI personality traits on resource preferences (such as books and online resources)  among 

accounting and finance students and professionals. 

2. To pinpoint the challenges encountered when resources are mismatched with personality traits.  

3. To assess how personality-aligned resources influence learning efficiency, time savings, and productivity. 

4. To investigate the often-overlooked area of resource alignment in professional education, applying theoretical models 

from academic settings to practical, high-stakes situations. 

5. To develop a framework for customized resource suggestions based on MBTI traits. 

Research Questions 

1. What types of resources (e.g., books, journals, online tools) do individuals with varying MBTI personality traits prefer 

in the field of accounting and finance? 

2. In what way do personality traits influence the perceived effectiveness of learning resources? 

3. What difficulties do individuals face when using resources that do not match their personality traits?  

4. How does the congruence of resources with personality traits affect learning outcomes, productivity, a nd time 

management? 

 

3. Theoretical Framework 
The research illustrates on: 

1. Personality Psychology: This research examines the MBTI dimensions as indicators of personal preferences, 

highlighting how these personality characteristics influence the choice and use of resources in professional environments. 

2. Resource-Based Learning Theory: This theory supports the examination of how customized resources improve 

knowledge acquisition and learning effectiveness. Resources that are tailored to fit professional  requirements can 

enhance engagement and productivity.  

3. Time Management and Productivity Models: These models provide an understanding of how the selection of 

personalized resources can save time and boost outcomes, especially in challenging sectors suc h as accounting and 

finance. 

Collectively, these frameworks offer a thorough perspective for analyzing the connection between personality traits 

and resource selection, helping to connect theoretical concepts with practical applications in professional gro wth. These 
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frameworks establish the groundwork for the research hypotheses, steering the exploration of resource alignment and its 

effects on learning outcomes. 

 

4. Literature Review 
Personality traits and learning preferences have been the subject of extensive research, particularly through the Myers -

Briggs Type Indicator (MBTI), which is based on Jung’s psychological theories. The MBTI classifies individuals into 

categories based on four dichotomies: orientation towards energy (extraversion vs. introversion), methods of perception 

(sensing vs. intuition), judgment styles (thinking vs. feeling), and engagement with the external world (judging vs. perceiving) 

[2]. This framework produces 16 distinct personality types, each representing varied cognitive and decision -making 

approaches [3]. These theoretical insights provide a solid foundation for investigating the connection between personal 

characteristics and resource preferences within structured professional environments. Recent research has indicated the 

success of MBTI-based adaptive learning systems in higher education, highlighting their potential for applications in 

professional growth [1].  

Studies show that individuals working in accounting and finance typically display unique personality preferences 

compared to the wider population, primarily leaning towards sensing (S), thinking (T), and judging (J) traits, often referred 

to as the "STJ" personality type. Such professionals are recognized for being detail-focused, accurate, and compliant with 

rules—qualities that align well with the analytical and structured demands of their occupations [4, 5]. Similar conclusions 

have been drawn by both Ramsay, et al. [6] and Landry, et al. [7] further solidifying the connection between personality traits 

and the common perception of accountants. 

In contrast to earlier studies that concentrated on academic environments, this research tackles the practical difficulties 

encountered by professionals in high-pressure settings. Current studies support these findings, indicating that personality 

traits not only affect academic success but also influence long-term job satisfaction in the accounting field. For example, 

Naqvi, et al. [8] discovered that individuals with "STJ" characteristics were 30% more likely to thrive and continue in 

accounting compared to those with different MBTI types. Additionally, the structured approach taken by these individuals in 

learning corresponds well with the demanding nature of accounting programs and professional training Naqvi, et al. [8]. 

This understanding is crucial for aligning professional development resources with preferred learning styles. Studies 

indicate that "personalized resources customized to fit individual learning preferences improve understanding and retention" 

[9]. Theories cantered on resource-based learning underline the necessity of tailoring professional training materials to 

individuals' psychological profiles to maximize engagement and effectiveness [10]. However, the practical implementation 

of these theories in professional knowledge acquisition remains limited, highlighting a significant opportunity for research. 

Recent advancements in AI-powered educational platforms have demonstrated encouraging resu lts in customizing content 

delivery to meet individual learning requirements [11]. 

Even with the positive potential of MBTI in educational settings, its app lication in professional learning structures is still 

under-investigated, especially regarding cognitive load and barriers to engagement. Problems arise when there is a disconnect 

between learner characteristics and the resources provided. Gonzalez and Wu [12] noted the negative impact of cognitive 

overload, which particularly affects professionals in analytically intensive fields like accounting and finance. Matching 

resources to MBTI traits not only enhance learning outcomes but also boosts productivity in professional environments; 

Jones, et al. [13] found that MBTI-aligned training programs led to a 15-20% increase in efficiency. 

The MBTI model has also been utilized to promote diversity and inclusivity in professional development. While the 

prevalent "STJ" personality type in accounting may be advantageous for certain tasks, it can potentially ma rginalize 

individuals with differing MBTI traits. Smith and Parker [14] assert that "developing a more inclusive training program that 

accommodates various MBTI profiles can improve engagement and expand the talent pool in accounting and finance" (p. 

102). Moreover, advancements in educational technology offer the potential to address these challenges. For example, 

adaptive learning platforms can use AI to customize training materials based on professionals’ MBTI profiles, thereby 

reducing cognitive overload and improving engagement [1]. These platforms could adapt the complexity, format, and delivery 

of professional content to match individual preferences, reflecting a transformative strategy for professional development 

[1].  

To sum up, utilizing MBTI to customize resources in professional accounting and finance education presents pro mising 

opportunities to improve both learning and productivity. Nevertheless, additional research is necessary to confirm these 

strategies across various professional settings and create scalable solutions. By addressing these issues, organizations can 

cultivate an inclusive and effective learning environment that optimizes professional potential.  

Building on these findings, the present study uses a mixed-methods approach to empirically examine the connection 

between personality traits and learning preferences in professional settings. 

 

5. Methodology 
5.1. Research Design & Hypothesis Testing Framework 

This preliminary study utilizes a quantitative survey method to assess how MBTI personality traits affect resource 

preferences. Ethical clearance was secured, and participants provided informed consent before data collection commenced. 

This research emphasizes quantitative outcomes derived from structured survey evaluations. The table illustrates the 

correspondence between the research questions, hypotheses, and statistical techniques used in this investigation. This 

framework guarantees a methodical strategy for testing hypotheses and underscores the logical development from theoretical 

questions to empirical examination. 
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Table 1. 
Research questions, hypotheses, and corresponding analysis methods. 

Research Question Hypothesis Analysis Method 

What types of resources (e.g., books, 

journals, online tools) do individuals with  

varying MBTI personality traits prefer in 

the field of accounting and finance? 

H1: The characteristics associated with MBTI 

personality types have a substantial impact on the 

choice of favored resources. 

Chi-square test 

In what ways do personality traits 

influence the perceived effectiveness of 

learning resources? 

H2: Matching resources to MBTI personality 

types enhances both learning efficiency and 

productivity. 

Regression analysis 

What difficulties do individuals face when 

using resources that do not align with their 

personality traits? 

H3: Discrepancies in resources result in greater 

difficulties, including diminished  

comprehension and lost time. 

Descriptive and 

inferential statistics 

How does the alignment of resources with  

personality traits affect learning outcomes, 

productivity, and time management? 

H4: Tailored resource suggestions enhance 

educational outcomes and overall satisfaction. 
Paired t-test 

 

5.2. Population, Sample & Data Collection 

Target Group: Students, educators, and practitioners in accounting and finance. Sample Size: A total of 78 participants 

was obtained, aligning with the goals of a pilot study. Sampling Method: Stratified sampling was used to promote diversity 

in age, roles, and experience levels. To ensure a broad range of perspectives and relevance, stratified sampling focused  on 

specific demographics within the accounting and finance sector. 

Surveys were distributed through online Google Forms platforms and included questions about demographics, MBTI 

personality preferences, challenges faced, and outcomes related to resource u tilization. 

The questionnaire was crafted and validated using Cronbach’s alpha to guarantee internal consistency, achieving a 

reliability score of 0.85. 

 

5.3. Statistical Techniques Employed 

• Descriptive statistics were utilized to analyse demographic trends and preferences for resources.  

• Chi-square tests were conducted to investigate the connections between MBTI traits and types of resources.  

• Bootstrapping techniques were used to mitigate the challenges associated with a small sample size, thereby 

improving the robustness and reliability of the statistical analysis. Stratified sampling was implemented to capture a range of 

perspectives, ensuring that the results reflect the diversity of demographics in the accounting and finance fields.  

• Regression analysis was conducted to assess the effect of personality-resource alignment on productivity and 

outcomes. 

 

5.4. Data Analysis of Survey Data: 

• Descriptive Statistics: To investigate demographic patterns and preferences for resources.  

• Chi-Square Tests: To assess the relationships between MBTI characteristics and types of resources.  

• Regression Analysis: To evaluate the effect of personality-resource compatibility on productivity and results.  

To substantiate the research conclusions, we examined data obtained from structured surveys. Below is the main analysis 

of respondents' preferences, challenges, and advantages regarding resource choices that align with their personality traits:  

Preferred Learning Environment 

Most participants favor "Flexible and Independent" environments (for example, online access from home), while "Quiet 

and Structured" places, such as libraries or study rooms, come in second. 

1. Perceived Enhancement in Learning Outcomes: 

• A majority of participants indicated a "Significant Improvement" in learning outcomes when resources 

aligned with their preferences. 

• This underscores the necessity of matching resources to MBTI traits for greater productivity. 

2. Importance of Customized Resource Suggestions: 

• The bulk of respondents expressed dedicated support for the idea of personalized recommendations, with 

"Yes, Very Much" being the most frequently selected answer. 

• This reflects an ardent desire for tailored approaches that cater to individual learning styles. 

3. Issues and Alignment with Resources: 

• Several respondents pointed out challenges such as "Loss of Interest" and "Wasted Time" when resources 

did not fit their preferences. 

• Resources that were well-suited to learning preferences were reported as "Mostly Aligned," enhancing 

overall effectiveness and satisfaction. 

4. Involvement with Learning Resources: 

• The findings revealed a preference for practical and example-oriented resources like case studies and 

manuals, closely followed by theoretical and research-focused materials such as journals and textbooks. 

• Collaborative learning methods were recognized as effective for discussions and group activities. 
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5. Preferred Types of Resource Formats: 

• Interactive formats, including video tutorials, simulations, and collaborative tools, were highly appreciated 

by respondents. 

• Text-based formats (for instance, books and articles) continued to be popular for foundational knowledge. 

 

5.5. Professional Institutional Development Implications  

The analysis highlights the importance for institutions and organizations to:   

• Utilize technology to create adaptable, personalized learning environments.  

• Incorporate engaging and practical resources that correspond with MBTI profiles to minimize cognitive overload 

and boost learning effectiveness.  

• Create AI-based platforms for recommending resources, allowing professionals to effective ly customize their 

development paths.  

By focusing on these elements, accounting and finance professionals can achieve greater productivity and 

satisfaction in their learning and career advancement. This initial study provides a foundational understanding of the 

relationship between personality traits and resource preferences, serving as a useful starting point for more 

comprehensive research that can further elaborate on and validate these findings. 

 

5.6. The Results 

The results suggest a strong link between personality traits and preferences for resources. The chi-square analysis showed 

significant relationships (p < 0.05) between MBTI characteristics and favored learning formats, highlighting how personality 

influences resource choice. Additional regression analysis revealed that the alignment of MBTI traits with resource 

preferences explained 35% of the variance in reported learning efficiency (R² = 0.35, p < 0.01). Participants exhibiting "STJ " 

traits predominantly favored structured guides and practical, example-oriented materials. Those with extraverted traits 

preferred collaborative learning formats, such as group discussions, whereas introverted individuals tended to choose 

independent study. In active learning environments, extroverted students consistently outperformed their introverted peers, 

indicating the importance of matching learning settings to individual personality types [15]. Most respondents indicated 

notable enhancements in learning outcomes when resources were aligned with their personality traits. However, obstacles 

such as cognitive overload and diminished motivation were frequently encountered when resources did not correspond to 

their preferences. 

 

5.7. Key Statistical Insights Include: 

Preferred Resource Formats: The majority of respondents (65%) favored practical and example -based resources. This 

preference underscores a strong tendency towards direct and concrete learning approaches that align with professional 

experience. 

 
Figure 1. 
Resource Formats Preferred by Participants 

 

• Learning Settings: 60% of participants expressed a preference for flexible and independent environments 

(such as online access).  

• Perceived Progress: 70% of respondents reported major enhancements in learning results when utilizing 

personalized resources. 

 

6. Discussion   
6.1. Key Contributions   

1. Advancing Theories:   

• This research enhances resource-based learning theory by incorporating insights from personality psychology to 

clarify preferences for resources in accounting and finance.  
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• It questions the prevailing beliefs regarding uniform resource preferences across d ifferent MBTI types, providing 

detailed understanding of individual learning requirements.  

2. Practical Contributions:   

• It presents practical insights for professionals to match resource choices with personal preferences, thereby improving 

engagement and learning results.  

• It suggests a framework for academic institutions and organizations to create personalized resource recommendations 

and adaptive systems that cater to varying MBTI profiles.  

3. Novel Framework Development:   

• It introduces a new framework that connects MBTI personality traits to types of resources in accounting and finance, 

emphasizing the importance of customized resources for enhancing learning effectiveness.  

• It outlines actionable strategies for institutions to maximize resource use, minimize cognitive overload, and enhance 

productivity. These frameworks could be implemented by organizations through flexible e -learning platforms 

designed for specific MBTI profiles.  

By merging theoretical progress with practical implications, this research makes valuable contributions to both scholarly 

literature and professional practices. 

Professional organizations can incorporate these insights into training programs, utilizing AI -driven platforms to tailor 

learning paths for their workforce. 

 

6.2. Findings in Context 

These findings support existing research on the significance of matching learning materials to individual personality 

traits. Aligning with previous studies (e.g., Gonzalez and Wu [16]), the results highlight that incompatible resources may 

result in cognitive overload and decreased engagement. The marked preference for organized guides and real-world examples 

underscores the need for resource creators to focus on clarity and relevance, especially in critical areas such as accounting 

and finance. 

 

6.3. Practice Implications 

The findings of the study have significant implications for professional training programs, suggesting that customized 

resources can boost productivity and enhance learning efficiency. By integrating MBTI -aligned approaches into 

organizational training initiatives, companies can promote inclusivity and support long-term professional growth. These 

findings could guide national policies regarding professional education, advocating for personalized learning models as the 

norm. Educational institutions should consider embedding MBTI-based frameworks in their curricula to better cater to 

various learning styles. Furthermore, professional organizations can leverage these insights to create training programs that  

meet the cognitive needs of their employees, which, in turn, can enhance retention and productivity. Developments in 

adaptive learning technologies provide a unique opportunity to implement these frameworks on a larger scale. AI -driven 

systems have the potential to adjust the complexity and format of learning m aterials based on individual personality traits, 

ensuring a tailored and efficient learning experience. 

 

6.4. Pilot Study Positioning  

This research functions as a pilot study, offering essential insights that lay the groundwork for broader, more in-depth 

inquiries. Subsequent studies should focus on confirming these results in various cultural and professional settings and 

examine the enduring effects of personality-based resource frameworks on career outcomes. 

 

6.5. Limitations and Future Research 

Recognize the Limitations   

This research has multiple limitations that need to be recognized. The main limitation is the limited sample size, which, 

although adequate for an initial study, hinders the broader applicability of the results. The dependence on self-reported data 

might also lead to bias, given that responses may vary based on personal interpretation and possible inaccuracies.  

Suggest Paths for Future Research   

Future studies should focus on overcoming these limitations by incorpora ting larger and more varied samples to 

strengthen the reliability and applicability of the findings. Furthermore, cross-cultural research could investigate whether 

these results are applicable across different contexts or are confined to specific professio nal and educational environments. 

Utilizing longitudinal methods could also provide insights into the lasting advantages of resources aligned with MBTI. Future 

studies ought to investigate cross-cultural validations and include experimental frameworks to a ssess the long-term effects 

of resource usage aligned with personality traits. 
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6.6. Data Visualization and Insights 

 

 
Figure 2. 

Role Distribution. 

 

A bar Figure 2 showcases the distribution of participants' roles, with "Academic/Professor" as the most prevalent 

category, followed by "Practitioner" and "Student." This highlights the diverse professional backgrounds of the respondents 

in the study. 

 

 
Figure 3. 
Preferred Language for Learning Resources. 

 

A pie chart (Figure 3) illustrates the preferred languages for learning resources. "English" is the dominant preference, 

with a significant minority opting for "Arabic," reflecting the bilingual nature of many professionals in the accounting and 

finance fields. 
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Figure 4. 
Learning Approach Preferences. 

 

A bar Figure 4 shows that "Structured Guides" are overwhelmingly preferred as the primary learning approach, indicating 

a need for clear, step-by-step materials in professional education. 

 

 
Figure 5. 

Resource Effectiveness Preferences. 

 

A bar Figure 5 reveals that "Practical and Example-Driven" resources are rated as the most effective by the majority, 

underscoring the importance of direct, application-based materials. 
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Figure 6. 
Challenges in Resource Alignment. 

 

A bar Figure 6 highlights the most shared challenges faced due to misaligned resources. "Sometimes challenging" is the 

most reported issue, with "loss of interest or motivation" being a frequent difficulty. 

 

 
Figure 7. 
Preferred Environment for Resource Usage. 

 

A pie Figure 7 showing preferences for learning environments, with "Flexible and Independent (e.g., online access from 

home)" being the top choice, followed by "Quiet and Structured (e.g., libraries, study rooms)." 
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Figure 8. 
Perceived Improvement in Learning Outcomes. 

 

A bar Figure 8 illustrating that most participants report "Significant Improvement" in learning outcomes when using 

resources tailored to their preferences. 

 

 
Figure 9. 

Personalized Resource Recommendation. 

 

A bar Figure 9 demonstrating that a majority of respondents find value in personalized resource recommendations, with 

"Yes, Very Much" as the most selected response. 

 

7. Conclusion 
This research explores the connection between MBTI personality traits and the preferences for learning resources among 

accounting and finance students and professionals. By combining insights from resource -based learning theory and 

personality psychology, it emphasizes the importance of aligning resources with individual needs to improve learning 

outcomes, boost productivity, and enhance engagement. The study identifies significant links between MBTI traits and 

preferred resource types, suggesting that personalized educational strategies can reduce cognitive strain and support 

professional growth.  

The proposed framework provides practical guidance for academic institutions and organizations to adopt personalized 

resource selection methods. By utilizing adaptive learning technologies, this framework can be expanded to develop AI -

powered learning systems tailored to individual cognitive preferences. Such initiatives promote inclusivity and cater to the 

diverse requirements of learners in demanding fields like accounting and finance.  

As an initial investigation, this study lays the groundwork for future research. Upcoming studies should focus on 

validating these results with larger, more varied participant groups, examining their applicability across cultures, and 

assessing the long-term effects of MBTI-based resource frameworks. Addressing these aspects will enable further 

enhancement of scalable, personalized learning strategies in professional education. 
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